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THE

MIAMI

VALLEY

SCHOOL

1964 - 65
Headmaster:
Secretary:

Walter Truslow

Martha R. Altherr (Mrs. Gilbert H.)

Office and Middle School Address:
*

5895 Munger Road
Dayton, Ohio 45459

Telephone:
*

Area Code 513
298-7201

Primary School Address:
* Southminster Presbyterian Church
Centerville, Ohio

Office Calls and Appointments:
Weekdays
- 8:30 a.m. to 4:30 p.m.
Saturdays - 8:30 a.m. to 11:30 a.m.

All Facilities after March 1, 1966:
Address:

Telephone:

5151 Denise Drive
Dayton, Ohio 45429
Area Code 513
434-4444

3.

- The Miami Valley School is an independent day school for
capable boys and girls of good character, ages 4 to 15, in
Pre-Kindergarten, Kindergarten and Grades 1 through 9.

- Enrollment is open to any child throughout the Dayton and
nearby communities who can attend by the day - subject
only to estimates of capability and character, but without
regard to religion, color or race.

- The School is chartered under the laws of the State of Ohio,
as a charitable corporation and is normally exempt from
payment of Federal, State, excise and property taxes.

- The School is operated by a Board of Trustees whose
members are interested Dayton area residents, duly elected
and serving without remuneration.

- The administration of the School is by a Headmaster,
responsible to the Board, with authority to direct the cur
riculum and activities, to engage the Faculty and Staff, and
to devise the budget for operational income and expenses,
subject to Board approval.
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BOARD OF TRUSTEES

Nelson S. Mead - President
Mrs. Daniel J. Mahoney, Jr. - Vice President
Charles S. Bridge - Secretary
Frederick C. Smith - Treasurer

Chester E. Finn
Richard H. Grant, III
Mrs. William W. Hobart, Jr.
Mrs. Robert D. Hughes, Jr.
Jervis S . Janney
R. Stanley Laing
Daniel J. Mahoney, Jr.

(

H. Talbott Mead
Mrs. Nelson S. Mead
Hadley E. Watts
Dr. Sylvan Lee Weinberg
Mrs . Sylvan Lee Weinberg
Joseph A. Williams
John D. Yeck
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ADMINISTRATION

Walter Truslow, Headmaster, A.B., Columbia
Martha R. Altherr, Secretary to the Headmaster

FACULTY

Mrs. Barbara Collier, B.S., East Tennessee State

Pre-Kindergarten

Mrs. Henriette Descours, Diplome, University of Paris

French

Mrs. Ellen Duell, B.S., Wisconsin

Kindergarten

Mrs. Elizabeth Friedman, University of Bonn

Primary Assistant

Mrs. Susannah S. Gould, A.B., Vassar (to February, 1966)

His tory

Mrs. Betsy M. Hughes, A.B., Vassar

English

Jerry C. Millhon, Science, B.A., Denison

Mathematics, Science

Mrs. Janice S. Morgan, B.S., Ohio State (from Feb., 1966)

History

Mrs. G. Joann Poppleton, B.S., Simmons

First Grade

Mrs. Patricia H. Thurston, B.A., Mary Washington
(University of Virginia)

Fourth Grade

Mrs. Virginia C. Truslow, B.A., Colorado State; M.A., Iowa

Art

Mrs. Lois B. Unger, B.S., Cincinnati

Second Grade

Mrs. Winifred E. M. Wallbaum, B.A., Michigan

Third Grade

What Are the School's Objectives?

- To guide children, in association with their parents, towards
stimulating goals of good conduct, initiative, responsibility and
community service.

- To prepare and strengthen children's capacities for meeting
confidently the next phases of their school and college programs.

- To set standards of excellence in course structure, activities,
and in performance.

- To coordinate effective programs with other schools and
school systems, to the end that Dayton's pre-college educational
opportunities become a hallmark of academic progress.

- To encourage enrollment of children from all parts of the
area, and with due regard for a number of children whose
families possess limited means.
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What Programs Does the School Offer?

- Thorough instruction for boys and girls in Pre-Kindergarten,
Kindergarten and Grades 1 through 9.

- Emphasis on language skills - in composition, grammar,
spelling, reading, understanding of phonics and awareness,
as knowledge develops, of the many special effects in English
word structure.

- Mathematics taught through basic understanding of numbers,
sets and of their interrelationships, but with due regard for
ample exercise in computation and in the traditional methods
of arithmetic instruction.

- Familiarity with a foreign language starting in Second Grade;
French is taught in Grades 2 through 9; Latin in Grades 7
through 9.
(Spanish and German will undoubtedly become part of
the curriculum as enrollment grows.)

- History, Geography and elements of Science taught from First
Grade on.

- Particular attention is given to each child's progress, and
flexible interchange is possible, when necessary, between
sections and grade levels in each subject, if a child is felt to
need special help or advancement.

- Sports and extra-curricular activities are encouraged for
every child according to interest and capacity.

- Field trips to places of cultural interest.

- The advantage of frequent recitation in small classes.

"Extra Help" is a hallmark of the school's program.

What is the Area's Need for an Independent School?

- The objective which pervades a good School's programs is the
challenge to provide thorough teaching and to stimulate excep
tional competence, self-reliance, maturity and community service
among its students. An independent school has, through small
classes and regular individual attention an exceptional opportunity
to do this .

- Presently, over and above current enrollment, there are many
inquiries on file for new admissions in February and September,
1966.
It is expected that many more inquiries will be made during the
the balance of the winer and in the spring.

- Independent schools are not in competition with public school
systems. Each has its vital place and service. Many public
school administrators welcome the establishment of an independent
school:
- to provide better individual attention for
particularly able students
- to relieve the overload of enrollment which
most public schools have and which many will
continue to have for years to come
- to observe ideas and programs which independent
schools frequently can more easily foster and
implement in their smaller classes - particularly
is this true in the field of language and communication.

- In many hundreds of communities throughout the nation,
independent schools have, for many decades, provided good
teaching for capable students.
Some well-known schools in
Boston, New York and Philadelphia began among the early
settlers and have helped train many of our country's leaders
through the years.

Area's Need (continued)

- Many schools are of recent establishment and meet a
growing need of thorough teaching for the plethora of capable
children many of whom the public systems cannot adequately
absorb. Dayton currently is precisely in this position.

- In Ohio alone, since World War II, new or reorganized
independent schools have sprung up in Canton, Elyria, Spring
field and Youngstown, as well as Dayton. They join fine
long-established schools such as Cincinnati Country Day,
Hillsdale (Cincinnati); Hathaway Brown, Hawken, and
University School (all in Cleveland); Columbus Academy,
Columbus School for Girls, Maumee Valley Country Day
(Toledo) and Western Reserve Academy (Hudson).

- Without exception, these schools have substantially increased
their enrollments since 1945 and the potential is ever greater.

- The Dayton area has no other comprehensive, non-denominational independent academic school. Yet the area harbors
great industrial and business growth and potential. There is
a multitude of talent available both for outstanding teaching
and exceptional student performance. The intent of The Miami
Valley School is to help harness and guide at least a portion
of this reservoir in the making of boys and girls into men
and women who will strive for leadership, initiative, resource
fulness and integrity.

Who Is The Headmaster?

Mr. Walter Truslow assumed his new duties on July 1, 1964,
and it is already apparent that his understanding of school
administration and his sense of thoughtful guidance have brought
renewed confidence in the School to teachers, students, parents
and many others interested in its welfare.

The new headmaster comes to Dayton from Lake Forest,
Illinois where for nine years he was Director of Admissions
and assistant to the headmaster of Lake Forest Academy,
during an important period of that school's growth and redevelop
ment.
Prior to that, during 1953 and 1954, he was Director of
Development at the Horace Mann School, in New York City. He
has also had experience in the textile industry and in urban
redevelopment.

Mr. Truslow grew up in Brooklynand Long Island, grad
uated from Kent School and Columbia, and attended the Columbia
Law School. During World War II, he served as a naval aviator,
and holds the Distinguished Flying Cross. His carrier air
group was awarded the Presidential Unit Citation for its conduct
during operations in the southwest Pacific Theater.

Mr. Truslow is married to the former Virginia Conrad
of Pueblo, Colorado and Lake Forest. Mrs. Truslow has been
a high school art teacher of considerable talent and energy.
The Truslows have two young children: James 4 and Josephine 2.
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What is the Enrollment?

Present
In 1965-66, enrollment totals 103 boys and girls in
classes from Pre-Kindergarten through 8th Grade. This is
close to capacity for the School's present limited facilities.
It represents an 18% increase over the previous year's enroll
ment . *

There are presently children representing 15 percent
of the enrollment who hold scholarship awards and tuition
reductions. It is planned gradually to expand the scholarship
program so that ultimately up to 20 percent of the children
will attend with financial assistance.

Future
By April, 1966, the School will occupy its new site
and new school building near West Rahn Road in Washington
Township.
Opportunity for enrollment will continue to be from
Pre-Kindergarten through 9th Grade, but it is anticipated
that enrollment will sharply increase. The new building is
designed to serve 150 students.
Eventually, plans call for additions to serve the
upper school years through 12th Grade.
It is expected that
this expansion will take place over the next ten years, and
that, by 1975, enrollment will reach at least 275 students.

*In 1965-66, there is no 9th Grade enrollment.
will be restored in September, 1966.

The 9th Grade

CONCERNING TUITION

- The most recent annual survey by the National Association
of Independent Schools measures the income resources of over
600 member schools and shows that the "average school" de
rives 85% of operating income from tuitions, and the balance
from gifts by alumni, parents, businesses, foundations,
friends and from established endowment yield.

- However, tuitions are set to meet operating requirements
as nearly as possible. Presently, at The Miami Valley School,
they are on an annual basis --

- $425 for Pre-Kindergarten and
Kindergarten (half-day, 5 days per week)
-

$625 for Grades 1 through 3

-

$750 for Grade 4

-

$875 for Grades 5 through 8

- $1,000 for Ninth Grade

- Extra expenses for books and supplies, and for lunch milk
are between $25 and $50 per year, depending on grade level
and courses taken. Also, bus service to and from school
ranges between $50 and $80 annually, according to distance.

What are the Present Facilities?

- The present site serving Grades 4 through 8 comprises little
more than an acre of land, containing a World War II Air Force
Building rehabilitated for classroom use. There are three large
and two small classrooms, a library and two small offices.
There is no adequate assembly room or gymnasium, nor adjacent
playground or athletic field space. Children must be trans
ported four days a week to other facilities for gym activities.

- Grades Pre-Kindergarten through 3 are conducted in rented
classrooms at the Southminster Presbyterian Church north
of Centerville on Route 48. Rental costs and the incon
veniences of administration at two localities 3 miles apart,
do not constitute a permanently practical arrangement.

What Improvements are Planned?

- Mrs. George H. Mead has made available a beautiful 17 acre
site located at the north end of Denise Road, between Rahn
Road and West David Road in Washington Township.

- Construction of a new Elementary School Building and the
clearing of an athletic field and a play-ground at the new
site are under way.

- The new building now being completed will contain 2 double
classrooms, 6 regular classrooms, a science room, library,
2 small rooms for special reading or language lab instruction,
offices, a first-aid room and maintenance facilities.
It is
designed to serve 150 boys and girls, through the 9th Grade.

- The full plan for the first elementary school phase of the
development program envisions the early addition of a large
multi-purpose room - for gymnasium and assembly use - and two
more classrooms, to complete the requirements of a first rate
elementary school facility for 180 students. These additions
will be started as adequate funds become available.

What are the Immediate Capital Improvement Requirements?

I.

Classroom Building now under Construction and Site Development
Cost
Building - 10,500 sq.ft.
$211,200.
Site work, Playing Fields
25,000.
Value, 17 acres acquired
85,000.
Architect's Fee (incl. plans
foradd.)
25,000.
Reserve for Furnishings & Contingencies
15,000 .
Total Cost, Present Improvement

$361,200.

Resources
Contributions Paid & Due by June 30, 1966 $65,666.
Land Contributed, 17 acres
85,000.
Building Loan, Secured, Nat'l Bank Dayton 150,000.
Total Resources, Present Improvement

$300,555 .

NEW FUNDS - Goal N o . 1 - Present Improvement:

II. To Add Multi-Purpose Room

$60,645,

(Gym, Assembly, Dining Room)

Cost
Addition Projected - 4,000 sq.ft.
Reserve for Contingencies

$93,000.
10,000 .

Total Cost - Projected Addition

$103,000.

Resources
Contributions Due by June 30, 1967
NEW FUNDS - Goal N o . 2 - Projected Addition

TOTAL MINIMUM CAPITAL IMPROVEMENT GOALS 1965-1966

9,000.
$94,000

$154,645

What are Other Current Fund Requirements?

Scholarships
- At present, almost one-fifth of the student body are
assisted by tuition reductions.

- In the first quarter of 1965-66, one-half of the students
who achieved Merit and Honor List academic recognition were
on scholarships; over one-half the membership of the Student
Council are scholarship students.

- For the future, as enrollment increases, it is proposed
that between 15 and 20 per cent of enrollment will qualify
for tuition reductions, based on student merit and family
need; and that between 8 and 10 per cent of the total operating
budget be allocated to this purpose.

- A generous contribution made in 1964 covered the total
1964-65 commitment to scholarships and somewhat more than
one-half of the 1965-66 commitment.

- To complete the 1965-66 commitment ($4,000.) and to cover
the 1966-67 projected commitment ($10,000.):

NEW SCHOLARSHIP FUNDS - GOAL:

$14,000.
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What are the School's Long Range Goals?

By 1975, the Trustees and the Headmaster look ahead to the establishment
of a full-span academic program comprising all classes from Pre-Kindergarten
through 12th Grade. The plan assumes the desirability of an enrollment in
each grade of two sections - totals, therefore, to develop by 1975-76 to
a projected enrollment of 275 students - capacity 325 students.
On this and the next page are outlined the approaches the School will take
financially over the ten-year period. The ten-year development plan assumes:
- steady growth of the national economy, with at least comparable
growth in the Dayton area;
- a general annual increase in operating costs per student of 6% ;
- a comparable rate increase in capital improvement costs;
- an average increase of 10%, annually in enrollment; (as facilities
improve and the School becomes known for the worth of its programs,
we are confident that this estimate is conservative and sound);
- a policy of tuition increases every three years so that relative
to annual operating budgets, gross annual tuition income meets at
least 85%, of operating expenses, as soon as possible;
- a policy of promoting annual giving and scholarship fund support
among parents and friends of the School geared to meeting annual
operating deficits on a sound annual budgeted basis;
- an enrollment to be at least 80 - 90%. capacity during the 10-year
development program, particularly at each stage of building expansion;
- a policy of scholarship awards and tuition reductions to provide
assistance for 15 - 20%, of enrollment, but representing not more than
8 - 10%, of the operating budget in any year;
- use of facilities of the School twelve months each year, including
summer academic instruction, but also promoting constructive summer
and week-end community use for meetings, conferences, sports activities
and the like; these uses to be at least self-sustaining, possibly
gainful to assist the overall operating budget;
- a teaching ratio of 1 teacher for every 11 students;
recitation - 15 students);

(maximum class

- and, finally, and of prime importance, a continuing throughtful program
of effective community and public relations, to the end that the School
gains the increasing confidence and support of many and diverse elements
of the greater Dayton Community, which is essential to its growth and
service.

November, 1965
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TEN YEAR PROJECTION
Current
64/65
Enrollment
Personnel:

(Annual 10% increase)
Administrative
Faculty (Full-time equiv.)
Custodial

Finances
(Dollars in Thousands)
a. Operational
Income: Tuition
Scholarships (87, after 1969)
Annual Giving (107« annual incr)
(*) Other
(*) Fees & net income other operations

11

11
1

116
3

128
3

11

2

*68/69

69/70

70/71

155
5
14

171

6

12

141
4
13

16

2

2

2

72/73

73/74

188

207

6

6

2

17
3

19
3

228
7
21
4

*74/75

75/76

251
7
23
4

276
7
25
5

210

254

>19
>34
12

>21
>37
14

280
>23
>40
14

326

357

60
159
25
24
__9

61
177
31
25
9

77

86

109

121

>10

>10

12

>15

6

719
7

8

>11
>23
9

138
7 12
>25
9

173
>15
>28
12

190
>17
>31

3

>17
7

>10
>21

60

88

111

122

148

164

184

228

250

Payroll - Admin.
18
Faculty
67
Custodial
Administrative (incl. prop.mtg.)
34
Educational
__3

18
56
5

25
62
11

26
69

33
77

40
86

47

49

101

110

11

12

12

12

21

22
4

25
4

25
5

20

__3

23
4

__5

18
21
__ 6

50
126
18
__7

58
142
25
23
8

Operational - Total Expense

122

103

124

133

151

168

185

204

223

256

277

303

(62)

(15)

(13)

(11 )

(3)

(4)

(1)

24

27

18

49

54

14

17

19

21

23

24

25

27

21

(19)

(27)

(28)

(22 )

<25)

(24)

-

2

(8 )

28

>19

>27

>28

>22

>25

>24

-

-

Non-Recurring Expense
New Site Mortgage

General Fund Allocation

(62)
62

4

Capital Improvement
Funds Received or due (incl. loan)
Building and site costs

307
382

Net Funds Required, Cap. Improve.

>75

12

22

1970--Add 4 classrooms,
office & activities
space.

1966--Add multi-purpose
& 2 classrooms.
d.

*71/72

57

Total Net Gain or Deficit
c.

2

67/68

>10

Operational Gain or Deficit (in parentheses)
b.

105

2

66/67

41
4

Operational - Total Income
Expense:

*65/66

85

-

(> Fund Raising Objectives)
(* Tuition Rise)

Proj ected

275

> 9

-

-

55
-

1972-76 - Add High School
35,000 sq.ft.
@ 25. 5-yr ca m .

12
103
>91

80

175

175

175

175

175

> 80

> 175

>175

>175

>175

>175

Headmaster's Statement

We have our work cut out for us at The Miami Valley
School if we intend to live up to the statements of purpose and
plans you have been good enough to review in this brochure.

We are going to do our best to implement the projects.
Being an educator, I am hard put to know what is more important
than imparting good education to youngsters starting right from
pre-Kindergarten.

I am grateful for the widespread interest and help which
have already been generated among many Dayton families. I am
confident, as we show the thorough approach and the stimuli
to initiative, hard work, healthy competition and mutual consid
eration, which we do and will attempt to impart to our students,
that interest will be increasingly widespread.

Please give our projects your thoughtful consideration.
I know how much support is sought and given to instititions of
higher education, and I recognize how vitally important and de
served this support is. But consider also the opportunity for
assisting in the proper growth and training of capable children
in the early stages.

We all need to be increasingly aware of the extraordinary
burden that population growth and rapid changes in learning
techniques, technology and scientific development are placing
on our school systems. And we need to recognize that children
must learn their good study habits and fundamentals early, if
they are going to be in firm, competitive positions to meet
these new challenges later on.

The Miami Valley School is, and will be, despite planned
expansion, a relatively small school. But its impact in the area
can be significant. The reservoir in our community of able
children is large - their talents must not be neglected.

We will be grateful for whatever consideration you can
give to our proposals.

Walter Truslow
Headmaster

